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1. BCTYIIHI IOJIOKEHHSA
1. List momituka (mani — IlosiTHka) onucye
OCHOBHI 3aCaii CHUCTEMM BUHAropodd YICHIB
IYBIOBOT pagd Ta TPaBiiHHS, TOJIOBHOTO
Oyxraitepa (ocobu, Ha Ky ToKIaneHi GyHKIil
rosjosdoro  Oyxranrtepa) (mami — TONOBHHMH
Oyxrantep), KIOYOBUX o0ci® (3a HasBHOCTI)

[IPAT CK '"TPABE VKPAIHA" (mami -
TosapucTBo), BU3HA4Yae CTPYKTYpy  Takoil
WHHATOPOJIH, MIOPAIOK BCTAHOBJICHHA

BHHArOPOJH Ta 11 BUIUIATH, KPUTEPii BU3HAUEHHS
i po3Mipy Ta MOPAIOK X OLIHFOBAHHI.

1.2.  TlomiTHKa TaKO» BCTAHOBJIIOE MPO30pi
I1PUHLMITH, BIAMTOBIHO IO IKMX BU3HAYA€THCA T
BHIUIAYYETHCA BHHArOPOJA WICHAM HarisioBOL
pajii Ta NpaBJiHHA, TOJIOBHOro Oyxrairepa,
1KNOYOBUM ocobaM (3a HaseHocTi) ToBapucTa,
4 ypaxXyBaHHAM IPUHIMITY PIBHOT OIUIATH IIpawi
IIPALIBHUKIB YOJNOBiYOi Ta >XiHOWOi cTati 3
0/IHAKOBMM NpOdeCiHIMHU JAOCBIIOM T4 PiBHEM
14 piBHy pobory abo poboTy OmHaKOBOL
1{IHHOCTI.

1.3. L= MOTNITHKA pozpobiena y
BLINOBIAHOCTI 110:

o 3akony VYkpaiuu «[Ipo axmioHepHi
TOBAPHUCTBAY;

o 3akoHy Ykpainu «IIpo cTpaxyBaHH»;
ITonoxxeHHs npo  BHAMOIM [0  CHCTEMH
YNpaBIiHHS ~ CTPAaxOBHKAa,  3aTBEPIKEHOrO

nocranosoto [parniaas HarnionansHoro 6aHky
Vxkpainn Bix 27.12.2023 Ne 194 (mapani —
[Tonosxenns Nel94).

2. BU3HAYEHHS TEPMIHIB
2.1. B wuiii [ToniTuii TepMiHH BXKHBAIOTECS B
TaKOMY 3HAYEHHI:

BHHArOpOJa — MaTepiaJibHi BUIUIATH Y
rpomogiii ¢opmi Ta/abo 3aX0AM HETPOLIOBOTO
CTUMYJIIOBAHHS WIeHa HarjlsgoBOi panu Ta
NpaBIiHHA, TOJIOBHOTO OyXraiarepa, KJIIOUOBOI
ocoOu (32 HassBHOCTI) 3a BUKOHAHHS MOKJIAJeHUX
Ha HbOro (Hel) mocaJoBuX OOOB'AI3KIB, SKi
BKIIOYAIOTh yci  (ikcoBaHi Ta/abo  3MiHHI
CKJIIOBI BUHATOPOH, MepeabaieHi JOroBOPOM
Ta/abo pIlIEHHSAM YIIOBHOBRXEHOI'O OpraHy

YHpaBJiHHA ToBapucTra (8 Mexax
KOMITETEHLIiT);

BHIJIATH 31 3BIJIBLHEHHS — KOMIIEHCaliiHI
BUTLIATHY, MOB'A3aH1 i3 JOCTPOKOBUM
NPUIHHEHHSM  TIOBHOBKEHD  (IOCTPOKOBUM

posipBaHHAM _JIOroBOpy (KOHTpakTy) Ta/abo
3BUILHEHHSIM TOJIOBH Ta WieHa HarsaoBol paiy,
TIPaBIiHHA, TOJIOBHOTO Oyxrairtepa, KIHOHYOBOL

1. GENERAL TERMS

1.1. This Policy (hereinafter — Policy)
describes the system of remuneration payable to
the members of the Supervisory Board and
Management Board, Chief Accountant (person,
who entrusted with the function of the Chief
Accountant) (hereinafter — Chief Accountant),
and key persons (when there are) of PRISV
"INSURANCE COMPANY "GRAWE
UKRAINE"  (hereinafter —  Company),
establishes the procedure for determining the
amount of remuneration and payment thereof.
1.2. This Policy also establishes transparent
principles on which the remuneration is
determined and paid to the members of the
Supervisory Board and Management Board,
Chief Accountant, and key persons (when there
are) of the Company, taking into account the
principle of equal remuneration for male and
female employees with the same professional
experience and level for equal work or work of
equal value.

1.3. This Policy has been drafted in
accordance with:

° The Law of Ukraine “On Joint Stock
Companies™;

° The Law of Ukraine “On Insurance”;

Regulation on requirements for the management
system of the insurer, approved by the resolution
of the Board of the National Bank of Ukraine
dated 12.27.2023 No. 194 (hereinafter -
Regulation No194).

2. TERMS DEFINITION

2.1. In this Policy, the below terms have the
following meaning:

remuneration — material payments in the
monetary form and/or non-monetary incentives
available to a member of the Supervisory Board
and Management Board, Chief Accountant, and
key persons (when there are) for the performance
of the official duties vested with him/her,
including all fixed and/or variable components of
the remuneration provided for in the agreement
and/or resolution of the authorized governing
body of the Company (within its competence);

severance payments — compensatory payments
in connection with early termination of the
powers (dismissal) (early termination of the
contract) of a member of the Supervisory Board
and Management Board, Chief Accountant, and
key persons (when there are) and possible




ocobM (32 HAABHOCTI), Ta  MOXJIUBUMH
OOMCKEHHSIMH 1IOA0 MOro IisUTBHOCTI Iicns
tpHIMHEHHs Horo (ii) NOBHOBaXXEHH [JKIIO TaKi
nHIiaTH nepeadadeHi B JoroBopi (KOHTPaKTi)];

AOrOBIp — LMBUILHO-TIPAaBOBHH Jorosip abo
IDYIOBHIH JOTOBIp (xoHTpaxT), SAKHH
ykiajaetbes  ToBapucTBOM  Ha  yMOBAXx,

pilICHHAM YIIOBHOBa)XXEHOTO OpraHy YIpaBliHHA
TosapucTpa (B MeXkax KOMIETEeHLT);

KIIE — xIo4oBi TOKa3sHMKUA e(eKTHBHOCTI
(kputepii  omivkM  edeKTHBHOCTI)  dJeHa
HPABNIHHSA, TOJIOBHOrO Oyxranrepa, KJIIOHOBOI
ocobu (32 HasgBHOCTI), SKI PpO3POOISIOTHCA
T0/ab0  3aTBEPIDKYIOTbCSA — TNpaBliHHAM  abo
HATISIIOBOIO PAIOI0 B MIOPSAKY, BCTAHOBJICHOMY
MIyTpILIHIME JOKYMEeHTaMH ToBapucTBa;

KepiBHEK — 1715t Hinei wiei [TomiTuky, kpiM oci6,
aKki  DigmagaroTe i BM3HAYEHHS — 3TIIHO
[lonoxkeHHss TMpO  aBTOpW3AIlI0  Ha/JaBadyiB
()iHAHCOBHX TOCITYT T2 YMOBH 3J1HCHEHHSA HUMU
JUsiIbHOCTI 3 HamaHHs (IHAHCOBHX IIOCIYT,

JarBepkeHOro  mocraHoporo  IIpamminms
HaionansHoro 6anky Ykpainu Big 29.12.2023
Noe 199, a came: rojoBa Ta IHIN YiIeHH

HAIIAOOBOI paaM Ta TOJOBa Ta IHIN YEHM
npasnigHa ToBaprCTBa, TAKOXK MA€ThCs Ha yBasi
roNOBHMH OyxTayiTep Ta KIOHOBI ocobu (3a
nansgHocti) ToBapucTaa;

ICrpolIOBe  CTHMYJIIOBAaHHA — 3aXOOd B
HErpOLIOBIH dopwmi, o HaJlaloThCA
‘TopapucTBOM AU YieHA HAIJANOBOI paiau Ta
1IpABNIHHS, TOJIOBHOTO OyXranrepa, KIIOYOBOL
0co6H (3a HASBHOCTI), HATPUKIIAJT, 3a0€3Me e HHS
JKHTIIOM, CTPaxyBaHHs, IIEHCIHHI BiOpaxyBaHH,
sabesnedenHs — CIyXOOBMM  aBTOMOOiIEM,
HAJAHHS TOBApiB Ta/abo MOCIHYr G€3KOLITOBHO
a60 3a DiJIErOBOIO BapTICTIO;

YHOBHOBAXXEHMil OpraH yNpaBJiHHA — M7
1istedt wiel TToMiTHKH YHIOBHOB2XEHHMM OPraHOM
ynpaBiiHHA TOBapHCTBA BBAXKAIOTBCA Oprag
ynpaBiiHHs ~ToBapucTBa (3arampHi  300pH,
marisgoBa papma, mnpamimiHHA) ab6o ITonopa
IlpaBimigHs OO KOMIETeHLIl $KOro, 3TiIHO
3aKOHOJIaBCTBA, Crartyty ToBapuctaa,
BHYTPILTHIX TIOJIOXKEHB Torapucrsa,
HAIEKUTh  TPUHHATTA ~ pilIeHHA  IOJO
BCTAHOBJICHHS pO3MIpY BUHArOpOJH, 30KpeMa:

3aeaneui 360py akyionepie — WONO BUHATOPOIU

I'0JIOBU Ta 4WIEHIB HaTrNsA0BO1 paay;
y -]

restrictions on his/her activities after the
termination of his/her authority [if such
payments are provided for in the agreement
(contract)];

agreement — civil law agreement or employment
agreement or employment contract, which is
concluded by the Company on the terms
approved by the authorized governing body of
the Company (within its competence);

KPIs — key performance indicators (performance
evaluation criteria) for a member of the
Supervisory Board and Management Board,
Chief Accountant, and key persons (when there
are) developed and/or approved by the authorized
governing body of the Company (within its
competence) in the manner determined by
internal regulations of the Company;

chief — for the purposes of this Policy, except the
persons who fall under the definition according
to the Regulations on the authorization of
financial service providers and the conditions for
their activities in the provision of financial
services approved by the resolution pf the
Management Board of the National Bank of
Ukraine No. 199 dated 29 December 2023,
namely: the chairman and other members of the
Supervisory Board and the chairman and other
members of the Management Board of the
Company, this definition also covers the Chief
Accountant, and key persons (when there are) of
the Company;

non-monetary incentives — non-monetary
benefits granted/provided by the Company to a
member of the Supervisory Board and
Management Board, Chief Accountant, and key
persons (when there are), such as housing,
insurance, pension contributions, a company car,
providing goods and/or services for free or at a
reduced price;

authorized governing body — for the purposes
of this Policy, the Company's goveming body
(i.e., the General Meeting of Shareholders,
Supervisory Board, Management Board) and the
chairman of the Management Board are
considered to be the authorized governing body
of the Company entitling take decisions on
setting the amount of remuneration for specifics
persons, according to the legislation, the
Company's Charter, the Company's internal
regulations, in particular:

General meeting of shareholders — regarding the
remuneration of the chairman and members of
the Supervisory Board;




Haznadosa pada — MO0 BUHATOPOAHM TOJIOBH Ta
'"WIeHIB MNpaBjliHHA Ta KIOY0BHX oci6 (3a
HAsBHOCTI), 11O NPHU3HAYAIOTHCS Ta 3BUIBHSIOTH
Ha rocafy 3a pillleHHsSM HaIIII0BOI paay;

lIpagninns — 10RO BUHATOPOAM KIIFOUOBMX OCi0
(32 HagBHOCTI), IO DPHU3HAYAIOTECA Ta
3BUTBHSAIOTE Ha TOCaAy 3a PIlIeHHAM MpaBJIiHHS;

lonoea mpagninna — IMOOO BHHATOPOIHU

ronopHoro Oyxrantepa (ocobu, Ha Ky
noxnaneHi GyHKLIT roOBHOTO OyxranTepa).
3. HOPAJOK BCTAHOBJIEHHS
BUHAT'OPOJU KEPIBHUKA

3.1.  Po3smip BHHAropoay KepiBHHKA, Y TOMY
YMcHl 3a0XOYYBWIBHHX Ta KOMITCHCAIHHIX
BHUIUIAT,  BCTAHOBJIOETHCS  YNOBHOBAKESHHM
OpraHoM ympaBJNiHHA (Y Mexax KOMIIETEHIIiT).

3.2. Bunaropoma mae OyTH  pO3YMHO
OOIpYHTOBaHOKO 3 OINIIAY Ha  poO3Mip,
opragizaliiny CTPYKTYPY, 0cO0MHUBOCTI
nismeHOCTI  ToBapucTBa, Xapaktep H oOcsar
¢igaHcoBUX ~ mocnyr,  Hpodiis  PUBHKY
ToBapucTBa, neKiiaparlito, CTpaTerixo PO3BUTKY,
Oizpec-nnan Ta Oroker Toeapucta (y pasi
HAsIBHOCTI).

3.3. Ilpu BcraHOBJIEHHI pO3MIpy Ta YMOB
BHUIUIaTH BUHATOPOJU YNOBHOBXKECHHH OpraH
ynpasiisHs ToBapucTtBa Gepe 10 yBarx pUHKOBI
[OKa3HUKH  pPO3MIpiB 1 YMOB  BHIUIATH
BHHAropoJd Ha MOcCajax, fKi 3a CyIKEHHAM,
YIIOBHOBa)KEHOT'O opraHy YIIpaBITiHHS
TopapuctBa € cHoiBMIpHHUMH 13 MOcafamu
KepiBHMKa 33 (YHKIIOHAIBHUMH OOGOB'SI3KaMH,
piBHEM  BiINOBIZAIBHOCTI,  OCOOIHBOCTAMH
JIiTBpHOCTI  Tomo. Harnsgoea pama  Moxe
3aTy4aTH 30BHIIIHIX HE3AIEKHUX EKCIIEPTIB s
aHaNi3y PUHKOBHX IIPaKTHK Ta CTAaHAApTIB
PO3Mipy BUHArOPOIH KepiBHUKA.

34. ToBapucTBO  yKIIagae 3  KOXHHM
KEepIBHUKOM JIOTOBIp Ha YMOBAX, 3aTBEPIKEHUX
YIIOBHOBa)KEHHM OpraHoM YIIpaBIliHHS

ToBapucTBa, B sSKOMY BH3HA4YalOThCA, Cepen
IHIIOro, YMOBH 10O BUHArOPOIH KepIBHUKA.

3.5. JoroBip, skuil yKiIagacThes 3 WICHaAMH
HarAoBoOI pajgd, sKi € akUWioHepaMH YH
MpeACTaBHUKAaMU aKkLioHepa (Tpyny aKiioHepiB)
MOXyTh OyTH OesorarHuMM. Jloroeip, sKwui
YKIAZacThCs 3 HE3WIEKHHM  WICHAMH

Supervisory Board — regarding the remuneration
ofthe chairman and members of the Management
Board and key persons (when there are), who are
appointed and dismissed by the decision of the
Supervisory Board;

Management  Board —  regarding the
remuneration of key persons (when there are),
who are appointed and dismissed by the decision
of the board;

Chairman of the Management Board — regarding
the remuneration of the Chief Accountant.

3. PROCEDURE FOR
ESTABLISHING THE
REMUNERATION OF A CHIEF
3.1. The amount of remuneration to a chief]
including the incentives and compensatory
payments, shall be established by the authorized
governing body of the Company (within its
competence).
3.2. Any remuneration must be reasonably
substantiated subject to the size, corporate
structure, specific aspects of operations of the
Company, the nature and scope of financial
services, the risk profile of the Company, the risk
appetite statement of the Company, development
strategy, business plan, budget of the Company
(if applicable).
3.3.  When establishing the amount and the
terms for remuneration payments, the authorized
govermning body of the Company takes into
account market indicators of the amount and
terms of the remuneration payments for the
positions, which, in the opinion of the authorized
governing body, are comparable with the
positions of the chief members of the in part of
the functional responsibilities, the level of
responsibility, specific aspects of operations, etc.
The Supervisory Board may engage external
independent experts to analyze market practices
and standards applicable to the amount of
remuneration payable to the chief.
34, The Company shall conclude an
agreement with each on the terms approved by
the authorized governing body of the Company,
which shall set out, infer alia, the terms of
remuneration of a chief.

3.5. The agreement with members of the
Supervisory Board who are shareholders or
representatives of a shareholder (group of
shareholders) may be free of charge. The
agreement with independent members of the




r

HarnsagoBol paagM Ta I1HIIMMHU KEepIBHUKAMH €
OIJIATHHM.

3.6.  Crpok pgii #0OroBopy 3 TrojoOBOI Ta
YICHOM HArsJOBOi pajy, TNpaBiiHHA Mae
BIAMOBIZATH CTPOKY ¥oro (il) MOBHOBaXKEHS.
Horoeip Moxe mepenGayath  36epesKeHHs
YUHHOCTI OKPEMHX MOro IIOJIOXKEHb ITicis
NPHUNMHEHHS MOBHOBAXKEHb (3BUTBHEHH: ) FOJIOBH
Ta YICHA HArJIA0BOI paju, NpaBJiHHA.

3.7.  BuHaropona KepiBHUKa BUILIAYYETHCS B
HalioHanbHiH  BamoTi  Vkpaiuu.  Posmip
BHHAropoIu KepiBHHKa MOXKe OyTH

BCTAHOBJIEHUM SK Y HAI[iOHAIBLHIH BaMOTI
YkpaiHy, Tak i B IpHBHEBOMY €KBIiBAIEHTi CyMH
B IHO3EMHIH BaJIIOTI.

3.8. Butpatu Ha omiary
KepiBHUKIB Hece TOBapuUCTBO.

BHUHAIrOpOAU

4. CTPYKTYPA BUHATOPOJIU

4.1.  Bunaropona YJIeHIB HpaBJIiHHSA
CKlanaeThcss 3 QikcoBaHoi Ta  3MiHHOI
BHHAropo/iy.

4.2.  BuHaropoza TroJOBM Ta  WIEHIB

HarJsIOBOI paiM CKIafaeThes 3 (ikcoBaHOT
BUHATOPONM Y  pPO3Mipi, BCTAaHOBJIEHOMY
piweHnsam 3aransHuM 36GopiB AKIioHepiB, 10
OMNOJIaTKyBaHHS.

4.3.  Bunaropoma ronoBHoro 6Gyxranrepa,
KIIIOYOBHMX OCI0 (32 HasfBHOCTI) CKIANAcTHCH 3
bixcoBaHO! BHHArOPONM, a TAKOK MOXKE
BKJIIOYATHU 3MIHHY BUHATOPO/Y.

44.  ®DikcoBaHa BHHAropojia KepiBHHKIB,
30KpeMa:

J Mae HamnepeA BH3HAYSHHH po3Mip
BIZMOBIZIHO IO yMOB ZIOrOBOPY Ta/a60 IITATHOTO
posnucy Torapucrtea;

* BiinOBiae  piBHIO  mpodeciiiHoro
AOCBiMy KepiBHMKa Ta piBHIO foro (i)
BiAMOBI JAIEHOCTI;

o HE 3aJICKUTE Bifl pe3y/IbTaTiB JisTbHOCTI
ToBapuctsa;

J € TapaHTOBAHOIO Ta TAKOIO, L0 HE MOXKe

OyTM 3MiHEHa, CKAacOBaHa, 3aTPUMaHAa Ta He
Moxxe Oyru BHTpeOyBaHa i IOBEPHEHHS
TosapucteoM, OKpiM sSIK y BHmamkax, mpsMo
nependaYeHuX . 3aKOHOIABCTBOM Ta/abo
YMOBaMH JOTOBODY;

A

Supervisory Board and other chiefs shall be
payable.

3.6. The effective term of the agreement with
the member of the Supervisory Board and
Management Board shall correspond to the his
(her) term of office. The agreement may also
provide that some of its provision will survive
after the termination of the authorities (dismissal)
of a member of the Supervisory Board and
Management Board.

3.7. Remuneration to a chief shall be payable
in the national currency of Ukraine. The amount
of remuneration to a chief may be established
both in the national currency of Ukraine and in
the hryvnia equivalent of the amount in foreign
currency.

3.8. Expenses related to the payment of
remuneration to a chief shall be borne by the

Company.
4. STRUCTURE OF
REMUNERATION
4.1, Remuneration payable to the members of

the Management Board consists of a fixed
remuneration and a variable remuneration.

4.2. Remuneration payable to the members of
the Supervisory Board consists of a fixed
remuneration in the amount approved by the
resolution of the General Shareholder Meeting,
before taxation.

4.3.  Remuneration payable to the Chief
Accountant, and key persons (when there are)
consists of a fixed remuneration and also may
include a variable remuneration.

4.4. In particular, a fixed remuneration
payable to a chief:
° is in the amount predetermined in

accordance with the agreement and/or staff list of
the Company;

. corresponds to the level of professional
experience, the position of a chief and the level
of his (her) responsibility;

° does not depend on the operating results
of the Company;
o is guaranteed and cannot be changed,

cancelled, or suspended, and cannot be claimed
back by the Company, save as in the instances
expressly provided by law and/or provisions of
the agreement;




o Mae Tmpo3opi Ta 3po3ymini
BU3HAYCHHS, HapaxXyBaHHs Ta BUILIATH;
o Mae TMOCTIMHHMH XapakTep BHUIUIATH
MNpPOTATOM  yChOro  Tiepiofy  BHKOHAaHHSA
KepiBHUKOM Horo (1) nocanoBux 000B's3KiB;

o HE CTUMYIIOE IO TNPUHHATTS PHU3HKIB,
Ki He € IPUHHATHUMH 3a 3BUYalHHUX YMOB.

4.5.  dixcoBaHa BHHaropoja CKJIaJacTbCs 3
0a30B0i BUHaropoau Ta A0IaTKOBOT BUHATOPOIH.
4.6. bazoporo BHUHAropofow € mNocaaoBUi
oknan (micsyHa 3apo0iTHAa TUIaTa) IHILIWH
MOCTIMHUM IUIATDK, SKHM MIgIdgrac  BHILIATI
KepiBHHUKY 32 BUKOHaHHS 00OB'I3KiB KepiBHUKA.
4.7. J0laTKOBOXO BUHATOPOJOK) € JIOIUIATH,
HanOaBKH, TapaHTIHHI | KOMIICHCALIIWHI BUTIIATH,
nependaueHi YUHHUM 3aKOHO/IaBCTBOM,
JIOTOBOPOM Ta/abo pIICHHAM YNOBHOBa)KEHOI'O
oprany Tomapucta (B Mexax KOMIIETEHII),
BHYTpPIIUHIMH JOKymedTamMu ToBapucTBa 3
[IMTaHb OIUIATH TIpalli (3a HasBHOCTI), a TaKOX
3aX0JId HErPOIIOBOIO CTUMYJFOBaHHA. Po3Mip Ta
BHUIM JONATKOBOI BHHAropou KepiBHHKA
BCTaHOBJIFOIOTECS] PILIEHHAM YIIOBHOBAXKEHOTO
oprany TomapucTBa (B MexaX KOMIIETEHIL).
Po3zmip Ta BUmiaTta nonarkoBoi BUHaropoiu He
3aJeXaTh Bi pe3yJIbTaTiB poOOTH KepiBHUKA.

YMOBH

4.8.  3MiHHOIO BHHArOpPOAOKO € KBapTaJIbHI Ta
piuHi npemii, a TaKOX 3aXOJH HErpOIIOBOIO
CTUMYJIIOBaHHA, pO3Mip, Bumiata Ta/abo
3MIMCHEHHS SKMX 3aJIe)KUTh Bill MIACYMKIB
poboTH KepiBHMKA (OKpiM WICHIB HarisAoOBOl
pand) Ta/abo  (IHAHCOBHX  pe3yJIbTATiB
nismeHocTi  ToBapucTBa, Ta/abo pe3ysbTartiB
pobotu okpemux mimpozninis ToBapuctea 3a
BIAMOBIIHUIT 3BITHUI Mepion.

49. Bunaropoma KepiBHHKa IiAPO3ALILY
BHYTPILUHROIO  ayauTy (32  HasBHOCTI)
ta/abo  ocib, saxki  3midcHIOOTE  YHKLIT

BHYTPIIIHEOTO ayTUTY, HE MOXKe OYTH OB’ A3aHa
3 (IHAHCOBMMH pe3yAbTaTaMH CTPYKTYPHHX
niapo3ainie ToBapucTBa, Yy AKUX NPOBOIUTHCS
ayJUTOpCHKa NepeBipKa.
5. IIOPAJJOK TA YMOBHA
PO3PAXYHKY TA BUILIVTIATH
®IKCOBAHOI BUHATOPOJIA

5.1. Po3mip ¢ikcoBaHoi BHHaropogu Mae
6yTH poctatHIM s TOoro, o6 ToapucTBO
Maro 3MOry peaji3yBaTd CBOE MpaBO He
BUIUIAYYBAaTH ~ 3MIiHHY  BUHaropomy  abo
BUTPeOYBATH ., IOBEPHEHHS BXXE BHIUIAYEHOl
3MIHHOT BHHAropoJH, SAKIIO HE BUKOHYIOTBHCS

o has transparent and clear terms for its
determination, calculation and payment;
° has a permanent nature as a payment

during the entire period of performance by the
chief of his/her official duties; and

o does not encourage to take the risks that
are not acceptable under normal conditions.

4.5. A fixed remuneration consists of a basic
remuneration and an additional remuneration.
4.6. Basic remuneration means the official
salary (monthly salary) payable to each chief for
performance of his/her duties as the chief.

4.7. Additional remuneration
surcharges, allowances, guarantee  and
compensatory payments provided by the
effective legislation, agreement and/or decision
of the authorized governing bodies (within its
competence), internal documents of the
Company on issues of remuneration (if
applicable), and non-monetary incentives. The
amount and types of the additional remuneration
for a chief shall be established by the relevant
decision of the authorized governing bodies of
the Company (within its competence). The
amount and payment of the additional
remuneration shall not depend on the
performance results of the member of a chief.
4.8.  Variable remuneration means quarterly
and annual bonuses, as well as nonmonetary
incentives, the amount, payment and/or granting
of which depends on the performance by a chief
(except of members of the Supervisory Board),
and/or the Company’s financial results, and/or
results of the work of separate units of the
Company in the relevant reporting period.

means

4.9.  Remuneration of the Head of Internal
Audit (when there is) and/or persons who
exercises internal audit functions shall not
depend on the performance of the Company's
business units, which are subject of internal audit
inspection.

5. PROCEDURE AND CONDITIONS
FOR CALCULATION AND
PAYMENT OF A FIXED
REMUNERATION
5.1. The amount of the fixed remuneration
shall be sufficient to enable the Company to
exercise its right not to pay the variable
remuneration or to claim back the wvariable
remuneration that has been already paid, where




YMOBH, NOTPUMAaHHs SIKMX € HEOOXiOHHM s
‘rakol 3MiHHOT BHHArOpOaM.

52.  Poswmip dbixcoBanol BUHaropoau
BCTAHOBIIFOETbCS 3 ypaXyBaHHAM  piBHA
npodeciiiHoro JoCBiny, BH3HAUEHHUX

(yHKUiOHATEHUX 000B'SI3KIB KEPiBHHKA Ta PiBHA
#ioro (i1) BIAMOBIAAIBHOCTI.

5.3.  basosa BHHaropoga KepiBHHKa (KpiM
ujieHa  HarjaJoBOi  pagM) — BUIUIAYYETHCA
IIOMICSIYHO 3 JaTH BCTYIYy Ha TOCaly OBOMA
YaCTHHAMM B CTPOKH, BCTAHOBIICHI BHYTPIUIHIMU
HODMAaTUBHUMHU  JTOKYMEHTaMH ToBapucTBa.
IlepionuunicTs BUMIaTH 6a30BOI BUHATOPOAU
TOJIOBM Ta WIEHa HaTJIS0BOT paly BU3HAYAECTLCS
3riIHO YMOB JIOTOBODY.

5.4. VY pasi BCTaHOBIEHHS po3Mipy 6a30Boi
BHHArOpOAM B TPHBHEBOMY €KBIBAJIEHTI CYMH B
1HO3eMHii BaTIOTI, TAKa BUHATOPOJA KEPIBHUKY
HapaxoBYEThCA Ta BUILIAYYEThHCH y
HaliOHaNIBHIN BamoTi YKpaiHu — TIpUBHI 3a
odiuifinuM Kkypcom HauionansHoro 6aHky
Vxpainu a60 3a kypcom Mix6GaHKy 10 iHO3eMHOT
BaJIIOTH B 3&IEXKHOCTI SKUH € MakCHMMAalbHO
HabIMKEHHUH 0 peaIbHOro pUHKOBOTO KYPCy Ha
JaTy po3paxyHKy BHHAropoJiy.

5.5. VYV pasi BCTymy KepiBHHMKAa Ha MOCany
(mouaTky po6OTH) He 3 MOYATKY KaJeHJapHOTO
Micsans, 6a3oBa BHHAropona 3a mepioj 3 naTu
BCTYIly Ha IIOCagy MO KiHEeLb KaJeHAapHOIro
Micals, y AKOMY BinOyBcs BCTYN Ha IOCamy
KEPIBHHMKA,  PO3PAXOBYETHCS  HPOMOPUIHHO
KIIBKOCTI POOOYMX JHIB 3 JaTd  BCTYITY
KepiBHHKA Ha Tocafy (BKJIFOYHO).

5.6. VYV pa3si [OCTPOKOBOIO MpPUITMHEHHS
IOBHOBAaXXEHL (3BUIBHEHHs) KepiBHHMKAa 6Ga3oBa
BHHaropoza 3a OCTaHHIN KaJIeHOapHUN Micsup
riepeGyBaHHsA Ha BIAMIOB1AHIA nocaji
BHUIUIAYYETHCA MTPONOPLIHHO KiIBKOCTI pobounx
JHIB, NPOTATOM SKHMX KEpiBHHK BHKOHYBAaB(J1a)
CBOI I10CaJI0Bi OOOB'SA3KH.

57. KepiBHMKY Ha TNiICTaBl HAIEKHHX
HiATBEPHKYIOUNX TOKYMEHTIB KOMIIEHCYIOThCS:
o BUTpaTH, NOB'3aHi 31 CchHyxOOBUMU
BIIPS/DKCHHSMU KepiBHHKA Ha yMOBaX Ta B
MOPSIKY nepeada4eHoOMy BHYTPILIHIMU
nokyMeHTaMH ToBapHcTBa;

. TIOHECEeHI KEepIBHUKOM 30MTKHM, LIKOAA
a60 BMTPaTH (B TOMY YHCJli, BUTPATH HA IIPABOBY
NONOMOTY) y 3B'SI3KYy 3 OyIb-SKHMHM CIOpPaMH,
II030BaMM, NPETEH31IMH 200 NPOBAKEHHAMH, B

TOMY  YMCII  CYNOBHMH,  (TPHUBAIOYHMH,
3aBepIICHUMH 400 TAKUMM, IO OOTPYHTOBAHO
MOXYTb BUHHUKHYTH) LUBIIBHOTO,

the essential conditions of such variable
remuneration are not complied with.

5.2. The amount of the fixed remuneration
shall be established subject to the professional
expertise level, the functional responsibilities
vested with the chief and the level of his(her)
responsibility.

5.3. The basic remuneration shall be payable
to a chief (except of members of the Supervisory
Board) on a monthly basis, commencing from the
date of his/her taking office, in two instalments
within the period established by the internal
regulations of the Company. The frequency
(schedule) of payment of the basic remuneration
to members of the Supervisory Board is
determined according to the terms of the
agreement.

54. If the amount of the basic remuneration
is established in hryvnia equivalent of the amount
in foreign currency, such remuneration to a chief
shall be calculated and paid in the national
currency of Ukraine - hryvnia at the official
foreign currency exchange rate established by the
National Bank of Ukraine or Interbank,
depending on which is as close as possible to the
real market rate as of the date of calculation of
the remuneration.

5.5. Where a chief takes office (starts
working) not from the beginning of the calendar
month, the basic remuneration for the period
from the date of taking office to the end of the
calendar month in which the chief took office
shall be calculated pro rata to the number of
business days from the date of taking office
(inclusive) by the chief.

5.6. In case of early termination of authorities
(dismissal) of a chief the basic remuneration for
the last calendar month of his (her) holding the
relevant position shall be payable pro rata to the
number of business days during which the chief
member person was performing his(her) official
duties.

5.7. A chief shall be reimbursed on the basis
of appropriate supporting documents against:

. expenses related to business trips of a
chief on the terms and in the manner prescribed
by the internal documents of the Company;

o losses, damages or costs incurred by a
chief member of (including legal fees) in
connection with any disputes, lawsuits, claims or
proceedings, including brought to the courts
(pending, completed or potential), of civil,
criminal, administrative and other nature (both in
Ukraine and abroad) related to the performance




KPUMIH&JIBHOTO, aAMiHICTPATHBHOrO Ta {HLIOro
xapaktepy (ak B VkpaiHi, Tak i 3a KODJOHOM),
TNIOB'A3aHMMH 3 BUKOHAHHAM KEPIBHHKOM CBOiX
dynxuii, 30xpema oGor'13KiB 32 JOTOBOPOM, fKi
BUHMKAIOTE 4K  [pOTAroM  mepeGyBaHHs
KepiBHUKA Ha MOCaji, Tak i mics NPHUIIUHEHHA
HOro NMOBHOB@)XEHb, HA yMOBax nependaveHnx
ZIOTOBOPOM.

5.8. Komnencanis nepenGauenmx IYHKTOM
5.7. uiei Homituku 3pificioeTscs B MOPSIKY,
BCTaHOBJICHUMH ~ BHYTPIUIHIMH  IOKyMEHTAMH
Topapuctea Ta/abo ZIOrOBOPOM, HA  3anuT
KePIBHHKA, 32 YMOBH OTPHMAHHS Topapucteom
AOKYMEHTIB, IO I ATBEPIDKYIOTE TaKi BHTparTH.

5.9. Bunnary 3i sinenenns saiiicurororoes B
NOpAAKY  Ta  po3mipi, nepeabayeHoMy
3aKOHOZABCTBOM, SKLIO iHIIE He mepenbaveHo
YMOBaMH  1OroBopy  Ta/abo  pimeHHsM
YHOBHOBAXKEHOIO OpraHy ynpaBliHHA (B Mexax
KomrieTeHnii). B pasi BcTaHOBIeHHS po3mipy
BHILIAT 3 3BITbHEHHS B I0TOBOP] Ta/a60o pimenui
YNOBHOBAKEHOTO OpraHy yNpaBNiHHS B po3Mipi
IHIIOMY, HiX riepeabayeHo 3aKOHOAABCTBOM,
MalOTE BPaXOBYBATHCh PUHKOBI NMPAKTHKH IOJI0
pO3MIpYy BHIUIAT 3i 3BUIBHEHHS Ta OBcsr
00OB'I3KiB KepiBHHKA, B TOMY YHCHT IHOAO
THUMHaCOBOTO OOMEXEHHs IpaleBNalTyBaHHs
Ta [iANTBHOCTI  Takoro KEPIBHUKA  micis
NIPUIMHEHHS Horo (i) TOBHOBAXEHE ToBapucrsi
(axmo  Taki HagBHi). IleBHI Bummatu 3i
3BUIBHEHHA MOXYTb 3JiHCHIOBATHCS YacTHHAMU
MCAS  NaTH  NPHUIHHEHHS  NOBHOBAKEHE
(3BinBHEHHS) KepiBHMKA.

5.10.  3a piuweHHsM YIIOBHOBAXKEHOTO oprany
YTIpasniHas (B Mmexax KOMIETEHLT),
Toeapucteo Moxe 3abe3neuyBaTy Ta KEPIBHHUKY
Taki BHAH HETPOLIOBOro CTUMYJIOBAHHS B
PaMkax ¢ikcoBaHOl BUHAroponu:

o CTpaxyBaHHA npogeciitnoi
BIANOBIAAIBHOCTI

° MEAMYHE CTPaXyBaHH;

o 3a0e3MedeHHs KUTIOM;

o NEHCIHHI BifpaxyBaHHS 3a IIPOrpamMoro
AOIATKOBOIO MEHCIHHOTO 3a6e3NeYeHHs;

o 3abe3reyeHHs CIIyx00BUM
aBTOMODiNIEM;

o TOBapiB Ta/al0 MOCHYr Ge3KOMITOBHO
ab0 3a MiTroBoIO LiHOK;

o 1HIi 3axoau HErpoIIoOBOro
CTUMYJIIOBAHHS, BH3HAYEH] pilEeHHAM

YNOBHOBAXEHOI'0 .OPraHy YIPABIiHHA (B MexkKax
KOMIIETEHIIiT).

o

by a chief of his (her) functions, powers and
duties of a chief, including obligations under the
agreement, which arise both during the term of
office of a member of the chief and after
the termination of his (her) powers, on the terms
stipulated by the agreement.

5.8. Reimbursement of expenses provided
for in Clause 5.7. of this Policy shall be carried
out in accordance with the procedure established
by internal documents of the Company and/or the
agreement, at the request of a chief provided that
the Company receives documents confirming
such expenses.

5.9, Severance payments shall be made in the
manner and amount provided for by the law,
unless otherwise prescribed by the terms of the
agreement or decision of the authorized
governing body (within its competence). In case
of setting the amount of severance payments in
the agreement or decision of the authorized
governing body in the amount other than
provided for by the law, the authorized governing
body shall take into account the market practices
on the amount of severance payments and the
volume of duties of the chief, including
temporary employment restrictions and activities
restrictions of such chief after the termination of
his (her) powers (dismissal) in the Company (if
applicable). Certain severance payments may be
made in instalments (parts) after the date of
termination of powers (dismissal date) of the
chief.

5.10. Upon the decision of the authorized
governing body (within its competence), the
Company may ensure and provide a chief with
the following types of non-monetary incentives
within the framework of a fixed remuneration:

° professional liability insurance (D&O
insurance);

° medical and health insurance;

o provision of housing;

° pension  contributions under the
supplementary pension fund scheme;

o provision of company vehicle;

° provision of goods and/or services free
of charge or at a reduced price;

° other non-monetary incentives

determined in the decision of the authorized
governing body (within its competence).




6. IIOPINOK TA YMOBH
PO3PAXYHKY TA BUILIATH
3MIHHOI BUHATOPOIH

6.1. 3a pilIeHHAM YNOBHOBajKEHOTO OpraHy
YIPABIIHHS (B MeXaX KOMMIETeHIiT ) KEPIBHUKY
(xpiM TOMOBM Ta wWieHa HarmEMOBOT panm),
MOXYTb BUIUIAYyBaTUCA (HAJABATHCE) TAKi BHIM
3MIHHOI BHHATOPOIH:

. KBapTalbHa MpeMis — 3a MigcyMKaMu
poboTH 3a BinnoBinuuii kBapra;

o piuHa mpemis - 3a NiACYMKAMU
poboTH 3a KaneHnapuwuii pik;

° 3aXONM HErpOLIOBOrO CTHMYJIFOBAaHH,
SKi  3anexath Bil  pesysibTaTiB KepiBHHKa

MpaejliHHA 32 BiAMOBiAHMI nepion,

6.2.  Bumnara 3MIHHOT BHHAropoau
KepIBHHKY (KpiM rolOBM Ta uieHa HarasgoBoi
pajM) sanexuts B dinancopnx pe3ynbTaTiB
nisneHocti ToBapucTBa Ta/abo €(EeKTHBHOCT]
HiATLHOCT] KepiBHUKA B LLIOMY, STKa OLIHIOETBCS
YIIOBHOBAKEHUM OpraHom YIPaBIiHHA
Tosapuctsa, B ToMy uncsi, Ha mizctasi KITE (y
pasi iX 3aTBepKeRHs).

63. 3  wMeroro  mposeaeHHs OLIiHKH
eeKTUBHOCTI JISITBHOCTI KepiBHUMKa,
YMOBHOBaXXEHUH opraH ynpariinas TosapucTea
MOX€ 3ally4aTH 30BHIIIHLOIO HE3AJIEKHOIO
eKCIepTa.

6.4. 3 Merow OLIHKM AiSABHOCTI nemis
KePIBHMKA, YIIOBHOBAKEHHMIT Opra YIpaBJiHHS
(B Mexxax kommeTeHuii) moxe 3aTBEPIKYBATH
KBapTaibHi Ta piuni KIIE nana kepiBuuka (xpim
FOJIOBM Ta MYieHa HariamoBoi pamu). KIIE
KEPIBHMKA Ta MOPSNOK OLUHKH iX BHKOHAHHS
IIOBMHHI BpPaxOBYBAaTH cnenngiky
(GYHKLIOHAPHMX — HOBHOBaXKEHD KepiBHHKa
Ta NOTECHUIWHMH BIUIMB Horo (if) npodeciitnoi
AIsVIBHOCTI Ha (iHaHCOBI Pe3yIBTATH NisIEHOCTI
Topapuctpa. KIIE kmodoBMX oci6 Ta iHummx
KePIBHHKIB, sKi 3AIHCHIOIOTS (yHKLT KOHTPOJIIO

(pusux MEHEJDKMEHT, KOMILJIa€HC,
BHYTPIUIHEOTO ~ ayauTy) He MOXyTh OyTH
NpUB’si3ani 10  (iHAHCOBMX  IOKA3HMKIB

IISUIBHOCTI ToBapuctra.

6.5.  3a pilleHHAM YHOBHOBaXKEHMX oprany
YIpaBRiHHS ( Mexax KOMIETEHILIT),
3aTBEP/KCHI  KBapTambHi Ta piuni KIIE

KCDIBHUKA MOXYTh NeperismaTucs MPOTSroM
BIANOBITHOrO POKy 3 MeTolo BpaxXyBaHHS
CKOHOMIYHHX, MOJITUYHHUX Ta iHIIHX dakropis,
L0 3HAXONAThCA No3a KOHTponeM Tosapuctea Ta
BINIMBAIOTE HAa BHMKOHAHHS KBapTAIbHUX Ta
piunnx KIIE kepiHuka.

6. PROCEDURE AND CONDITIONS
FOR CALCULATION AND
PAYMENT OF A VARIABLE
REMUNERATION
6.1. Pursuant to the decision of the authorized
governing body (within its competence), the
following types of variable remuneration may be
paid (provided) to a chief (except members of the
Supervisory Board):
o quarterly bonus - based on the results of
work for the calendar quarter;
o annual bonus - based on the results of
work for the calendar year;
° non-monetary incentives, which depend
on the results of work of the chief for the
respective period.
6.2. The payment of a variable remuneration
to a chief (except members of the Supervisory
Board) depends on the Company’s financial
results and/or efficiency of performance of a
chief member which is evaluated by the
authorized governing body, in particular, on the
basis of KPIs (if established).

6.3. In order to carry out evaluation of the
performance of a chief, the authorized governing
body of the Company (within its competence)
may engage an external independent expert.

6.4.  With the purpose to evaluate the
performance of a chief, the authorized governing
body (within its competence) may approve
quarterly and annual KPIs for a chief (except
members of the Supervisory Board). The KPIs of
a chief and the procedure for evaluating his (her)
performance must take into account the specifics
of the functional powers of a chief and the
potential impact of his (her) professional activity
on the financial results of the Company. The
KPIs of key persons and/or persons who exercise
control functions (risk management, compliance,
and internal audit) shall not be tied to the
Company’s financial results.

6.5.  Pursuant to the decision of the authorized
governing body (within its competence),
approved quarterly and annual KPIs of a chief
may be reviewed during the respective year in
order to take into account economic, political and
other factors beyond the Company's control that
affects the achievement of quarterly and annual
KPIs of a chief.
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6.6.  Po3mip kBapTanbHOI Ta piyHOT TpeMii
BU3HAYAETBCS  PILUCHHSIM  YIOBHOBAKEHOIO
OpraHy YIpaeiiHHS (B MeXaxX KOMOETEHIl). Y

pasi 3artBepmkenHs KIIE, posmip mnpemii
BU3HAYAEThCS HA TIJACTaBI  OLIHKH  PiBHA
JIOCSATHEHHS KEPIBHUKOM CBOIX KIIE,

BCTaHOBJICHUX HA BIJIIOBIIHMH KBapTaN Ta piK.

6.7. Joropopom Moxe OYTH BCTaHOBJIEHO
MaKCUMaJIbHI po3Mipu abo MOpAAOK BU3HAYEHHS
MaKCHMalIbHUX PO3MipiB KBapTAJIHHOI Ta piyHOl
kepiBHUKY. KOBKpeTHI po3Mipu KBapTajibHOI Ta
piuHoi mpemii (il 4YacTHH), MO IiMIAralOThH
BUIIATI KEpIBHUKY BH3HAYAIOTHCA PILIEHHAM
YIOBHOBKEHOTO OpraHy yNpaBJinHA (B Mekax
xomneteHuii). Keapraneha Ta/abo pivxa npemis
HE  BHUIJIAYyeTbCs  KEPIBHUKY B  pasi
HEJOCATHEHHs] HUM NOPOroBMX (MiHIMATBHUX)
KIIE, 3a BinnoBigHuit pik.

6.8.  Ilpu BU3HAUEHHI KOHKPETHOTO PO3MIpy
KBapTaIbHOI Ta/abo  piuHOi npemii  Aa
kepieauka, KIIE  saxoro  mepenbavaioTs

nocsirHeHHs TOBapHCTBOM TEBHMX MOKa3HWKIEB
IiSUIBHOCTI, YIIOBHOBAXKEHMH OPraH yIpaBJiiHHA
(y Mexax KOMIEeTeHIIl) BpaxoBye (iHaHCOBI
pesynbTaTd  AisisHocTi  ToBapucTBa T2
(akTHYHUH piBeHb NOCATHEHHSA TOBapHCTBOM
TaKMX [OKA3HUKIB AiSJIBHOCTI.

6.9. Bumnnara 3MIHHOT BUHArOpoax
KepIBHUKY 3HiHCHIOEThCS B CTPOKHU, BCTAHOBJICHI
JOroBOpOM Ta/abo pIlIeHHSM YIOBHOBAXKEHOTO
opraty yIpaBmiHHS (Y MeXax KOMIeTeHLIT).

6.10. VrnopHOBakeHMI opraH ynpapniHHA (B
Mexax KOMIIeTeHUil), Mae MpaBO NPHHHATU
pilIeHHs WOZO:

6.10.1. BUnmnaTH 3MiHHOT BUHATOPOJIU YACTKORBO,

BI1ICTPOYEHHA ii BUITJIATH,
CKOpOYCHHS/CKacyBaHHA 1l  BHIUIATH 3
YpaxyBaHHAM pesynbTaTiB TiSITBHOCT,

¢inancoBoro craHy TOBapHCTRA;

6.10.2. DOBepHEHHA BXKe CIUIAYCHOI 3MIHHOL
BUHaropoau (y pasi il chmnatd Ha DiacTaBi
iHdopmartii, sKa 3roJIoM BHsABHNACH
HelpaBHILHOI/HEOCTOBIPHOIO) Ta
BCTaHOBJCHHS CTPOKY TAKOro ITIOBEpHEHHS (Y
pasi 3arpoBaUKEHHS 3MIHHOT BUHATOPOIH);

6.10.3. Bu3HaueHHs pO3MIpy BHUIUIAT 3i
3BiNbHEHHS  (IHaKmIMX, HDK nepeadbaveHi
3aKOHOJABCTBOM).

6.11. Tlopsmek OIIHKK pIiBHS BHKOHAHHA

(nocsruenss) kepisaukoM cBoix KITE mus wineit

6.6. The amount of the quarterly and annual
bonuses is determined by the decision of the
authorized governing body (within its
competence). In case of KPIs have been
established, the amount of the bonuses is
determined on the basis of evaluation of the level
of achievement by a chief Management of his
(her) KPIs set for the respective quarter and year.
6.7. The agreement may set the maximum
amounts or the procedure for determining
maximum amounts of quarterly and annual
bonuses (its parts) that may be paid to a chief.
Specific amounts of quarterly and annual
bonuses (its parts) to be paid to a chief shall be
determined by the decision of the authorized
governing body (within its competence. A
quarterly and/or annual bonus shall not be paid to
a chief in the event that a chief fails to achieve
the threshold (minimum) KPIs for the respective
quarter and/or year.

6.8.  In determining the specific amount of
quarterly and/or annual bonus payable to a chief
whose KPIs provide for the Company's
achievement of certain performance indicators,
the authorized governing body (within its
competence) takes into account the financial
results of the Company and the actual level of the
Company's achievement of such performance
indicators.

6.9. The payment of variable remuneration to
a chief is made within the time limits established
by the agreement and/or decision of the
authorized governing body (within its
competence).

6.10. The authorized management governing
body (within its competence) has the right to
make a decision regarding:

6.10.1. payment of variable remuneration in part,
postponement of its payment,
reduction/cancellation of its payment, taking into
account the results of the activity, financial
condition of the Company;

6.10.2. return of already paid variable
remuneration (in case of its payment on the basis
of information that later turned out to be
incorrect/unreliable) and establishment of the
term of such return (in case of introduction of
variable remuneration);

6.10.3. determination of the amount of severance
payments (other than those provided by law).

6.11. Procedure for assessing the level of
performance (achievement) of KPIs by a chief
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BM3HAYEHHA po3Mipy piusol npemii Ta/abo
KBAPTANBHOI TPeMii, MNOPANOK PO3PAXYHKY
piuHOT Ta/a00 KBapTAIBHOT IIPEMil B 3aJIEKHOCTI
Bil piBHA BUKOHAHHS (JOCATHEHHS) YIEHOM
npasninas coix KIIE Ta mopsanok BH3HAYCHHS
noporosux  (MidiMampHmx) 3Haueds  KIIE
BU3HAYAETLCA  YIOBHOBWKEHHM  OPraHoM
YIIpaBJIiHHS Torapuctaa (y Mexax
KOMITETEHLT).

6.12. SIkulo Ha MOMEHT TPOBEIEHHS OLIHKH
NisUTBHOCTI KepiBHHMKA 3a BIAIOBIAHMH mepion,
Binmomimmi kBapranmehi Ta/abo piuni  KIIE,
6isHec-lad  Ta/abo  cTparterii  PO3BHUTKY
ToBapucTsa HE Oyiu 3aTBepIDKEeHI
YIIOBHOB&KEHHUM OPraHOM YNIPABJIiHHA (B MeXax
KOMIIETEHIIi1), Ta/abo CTpok poOOTH KEPIBHUKA Y
TaKOMy Iiepiomi € MeEHIUMM 3a NOBHHH
KaJeHJapHUi KBapTal Ta/abo pik BiATOBIAHO,
OLIIHKA QiANEHOCTI KepiBHMKA BU3HAYEHHS [1paBa
Ha OTPMMaHHA NpeMii, Po3paxyHOK KOHKPETHOTO
po3Mipy piuHOi Ta/abo KBapTaNbHOI Tpemii 3a
pesynbTaTaMi TaKoi OLIHKA Ta 1I BHIUIAaTa
3MIICHIOIOTECS B TOPSAKY, BHU3HAYCHOMY
pillieHHAM yTIOBHOB&KCHOIO OPTaHy YNPaBIIiHHS
(B MexaX KOMITIETEHLLT).

6.13. VYV  Bumagkax Ta Ha  yYMOBax,
nepenGadeHnX JOTOBOPOM paHille BUIIIAueHA
KepiBHMKY 3MiHHa BHHAaropoga Moxe OyTH
puTpeOyBasa TOBapHCTBOM, 3a  PIlIEHHIM
YHOBHOBKEHOI'O OPraHy YNpaBJIiHHA (B Mexax
KOMITETEHIIii), 9aCTKOBO a0 B IOBHOMY PO3Mipi
(sampukiaz, SKWO 3MiHHAa BHHaropoga Oyna
BHUIUTAUeHa Ha OCHOBI iH(opMamii, ska micis
FOr0  BHSBWIACH  HEMpaBOMBOW  Ta/abo
HeOCTOBIpHOIO, Ta/abo Gyo BUABIEHO (axT
HEHAIEXKHOIO BUKOHAaHHS KEPIBHUKOM CBOIX
NOCafoBUX OOOB'I3KiB, B pe3yibTaTi dYoro
TosapucTBy 0yJ10 3aBIaHO 30MTKIB).

7. 3BIT IIPO BUHAT'OPOAY

7.1. 3pir mnpo BHUHArOpoAy CKJIAIAcThCA
YHOBHOB&KEHUM OPraHOM YTIpaBJIiHHA (B MexKax
KOMIIETEHI{i) Ta 3aTBePMKYETBCH HHUM 32
pe3yJIbTaTaMy 3BiTHOTO (PiHAHCOBOTO POKY.

7.2. 3BiT Npo BUHArOPOAY Mae BIiANOBIIATH
BHUMOTaM Ta MIiCTUTH iH(OpMaIito, BCTAaHOBIEHI
TonoxenHsam Nel94.

8. 3AKJIIOYHI INOJIZKEHHS

8.1.  Ila IomiTuka meperisaacTbes MOPIYHO.
[uTaHHA WOAO MOLLIBHOCTI BHECEHHS 3MIiH O
miei TTOMITHKM PO3MIAMAETHCS  HATMSAOBOIO
panor ToBapHCTBa HA TMiJCTaBi NPOMO3MLIM

for the purposes of determining the amount of the
annual bonus and/or quarterly bonus, procedure
for calculating a specific amount of the annual
bonus and/or quarterly bonus depending on the
level of performance (achievement) of KPls by a
chief, and procedure for determining thresholds
(minimum) KPI values are determined by the
authorized governing body (within its
competence).

6.12. If as of the date of evaluation of a chief for
the relevant period quarterly and/or annual KPls,
and/or business development plan and/or strategy
of the Company have not been approved by the
authorized governing body (within its
competence), and/or the term of office of a chief
in such period is less than the full calendar
quarter and/or year respectively, the evaluation
of a chief, entitlement to receive the bonus, the
calculation of the specific amount of annual
and/or quarterly bonus upon the results of such
evaluation and payment thereof shall be carried
out in the manner set out by the decision of the
authorized governing body (within its
competence).

6.13. In cases and under the terms provided for in
the agreement, the variable remuneration
previously paid to a chief, based on decision of
the authorized governing body (within its
competence), may be claimed back in part or in
full (e.g., the variable remuneration was paid on
the basis of information that subsequently turned
out to be untrue and/or inaccurate, and/or the fact
of improper performance of duties by a chief was
revealed, as a result of which damage was caused
to the Company).

7. REPORT ON THE
REMUNERATION
7.1. The remuneration report is drawn up by the
authorized management governing body (within
its competence) and approved by it based on the
results of the reporting financial year.

7.2. The remuneration report must meet the
requirements and  contain  information
established by Regulation No. 194.

8. MISCELLANEOUS

8.1. This Policy shall be reviewed annually. The
reasonableness of amendments to this Policy
shall be considered by the Supervisory Board of
the Company on the basis of the proposals
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yII0BHOBaJKEHOr0 OpraHy yrnpaeninns (B mexax offered for consideration by the authorized
KOMTETEHLIiT) Ta/ab0 FOPUAMUHOLO BiAALTY. governing body (within its competence) and/or
legal department.
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llani Anacracisa Ilon lmw’l"(mos/a piunmx 3aransHux 300pis aknionepis Tosapucrea
Mrs. Anastasiia Polyn/Chairman of the Company’s Ordinary General Meeting of
Shareholders
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MpowuTo, NPOHYMEPOBAHO Ta cKpinaeHo nignucom ta
neuaTkofd 13 (TpMHaAUATL apKyLliB)

i >zm3ﬂ’@m MonuHb/[0N08Ba piuHUX 3arafbHUX 36opis
akuioHepig/ToBapucTBa

Mrs. Anastasiia Polyn/Chairman of the Company’s Ordinary
General Meeting of Shareholders
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